
 
 
 
 
  
 
 

 
 

 

 

 

 

 

 

Director of Major Gifts   
St. Mary’s Hospital Foundation 

 
__________________________________________________________________________________ 

 

 

Title/Reference Number: Director of Major Gifts / (DMG-001) Bilingual – English/French 

St. Mary’s Hospital Foundation-Montréal, Québec.  

St. Mary’s Hospital Foundation, under the leadership of President & CEO, Nadia 

Wendowsky, CFRE has engaged Envision Philanthropy to conduct the search for this 

strategic fundraising role. For more information about this unique opportunity, interested 

individuals are invited to contact Ester Driham, President & CEO, Envision Philanthropy, at 

ester.driham@envisionphilanthropy.com All inquiries and applications will be held in strict 

confidence.  

About St. Mary’s Hospital Foundation 

St. Mary’s Hospital Centre (SMHC) has provided high-quality, compassionate care since its 

establishment in 1924. Affiliated with McGill University, it serves a multilingual, multicultural 

population with distinction in both patient care and academic teaching. SMHC was the first 

hospital on the Island of Montréal to achieve WHO/UNICEF’s “Baby Friendly Hospital” 

accreditation, reflecting its deep commitment to community well-being. 

The Foundation’s mission is to support the hospital’s vital work through strategic 

philanthropy, from capital projects to innovation in care, teaching, and research. St. Mary’s 

Hospital Foundation, established in 1973, is the philanthropic partner of St. Mary’s Research 

Centre and St. Mary’s Hospital Centre in Montréal - a McGill-affiliated teaching hospital known 

for delivering compassionate, patient- and family-centered care. The Foundation drives vital 

fundraising initiatives to support clinical excellence, innovation, and infrastructure across the 
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hospital. Signature events like the St. Mary’s Ball have raised millions, including $1.5 million in 

a single evening for mental health care, underscoring the community’s deep trust and 

engagement. In 2024, as the hospital marked its centennial, the Foundation celebrated this 

legacy while looking to the future through its most ambitious fundraising effort to date: a $100 

million comprehensive campaign. With milestone achievements already reached and 

transformational gifts secured, the campaign is on a strong trajectory and scheduled to 

conclude in 2028, with high confidence in not only meeting but exceeding its goal. 

The Opportunity 

 

St. Mary’s Hospital Foundation is seeking a Director of Major Gifts - a seasoned major 

gift professional with the ambition, sophistication, and discipline to lead high-level donor 

engagement and drive philanthropic growth. 

 

This is a senior-level, front-facing role for a dynamic and strategic relationship-builder 

with a proven ability to inspire giving at the highest levels; bold in vision, disciplined in 

execution, and confident in making the ask. Someone who thrives on connecting donors 

to purpose, understands what motivates giving, and can lead prospects through the full donor 

lifecycle: from cultivation to ask, close, and long-term stewardship. 

 

You’ll report to the President & CEO, Nadia Wendowsky, CFRE and work in close 

collaboration with the CFO, Director of Operations, Director of Events, Manager of 

Communications & Marketing and the Foundation’s highly engaged board of directors, led by 

Chair Stephen Kelly, Senior Partner, Norton Rose Fulbright Canada.  

 

This role is ideal for a high-performing major gift leader who seeks to be at the center of 

institutional strategy—not only executing fundraising asks, but actively partnering with the 

leadership team to shape the Foundation’s long-term fundraising vision, strategy, and 

systems. 
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Key Responsibilities 

 

Major & Transformational Gifts 

   •   Manage a tailored portfolio of approximately 120 qualified major gift prospects 

       (individuals, families, foundations, and corporations) with the capacity to give $100K+. 

   •   Personally cultivate, solicit, and steward six- and seven-figure gifts, with clear  

       emphasis on relationship depth and strategic alignment with donor values. 

   •   Use a rigorous moves management framework to guide each prospect through the full  

       donor journey: discovery, cultivation, approach, ask, close, stewardship. 

Architect of Change Circle 

   •   Co-lead with the CEO the growth and stewardship of this elite circle of $1M+ donors. 

   •   Design and execute tailored engagement and recognition strategies for these 

       transformative philanthropists. 

Stewardship Leadership 

   •   Champion high-touch, personalized stewardship - crafting meaningful strategies 

       that deepen donor commitment, showcase impact, and set the stage for future giving. 

   •   Understand donor motivations intuitively and creatively, and use this insight to build  

       relationships that last.  

 

   •   Inspire donors by clearly connecting their giving to meaningful, measurable impact,  

       demonstrating how their generosity drives change and advances the mission. 

Strategic Donor Development 

   •   Drive multi-year giving strategy and sustainable philanthropic pipeline beyond campaign 

       cycles. 

   •   Work closely with peers in events, operations, and communications to orchestrate 

       seamless donor experiences. 
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   •   Provide strategic direction, expert guidance, and high-level counsel to strengthen and  

       align the annual fund with long-term philanthropic goals, recognizing that a vibrant,  

       data-informed annual giving program is the essential foundation for a thriving 

       major gifts pipeline. 

Metrics & Performance 

  •   Maintain weekly, monthly, and quarterly activity targets and income goals. 

•   Lead by data, track moves, proposal pipeline, gift progression, close rates, and 

    stewardship touchpoints. 

 

•   Prioritize face-to-face donor engagement over office-based activity, dedicating the  

    majority of time to in-person meetings that cultivate, solicit, and steward major gift 

    prospects, in alignment with an externally focused fundraising strategy. 

    •   Drive progress toward ambitious major gift revenue goals by managing a dynamic  

        portfolio through moves management, including targets for commitments 

        secured, proposals submitted, meaningful donor engagements, volunteer-led  

        solicitations, and overall portfolio composition to ensure sustained philanthropic growth. 

  •   Identify and engage prospective major gift donors, soliciting and securing new sources of  

      revenue to support the foundation’s priorities. 

Leadership & Influence 

   •   Serve as a strategic advisor to the President & CEO on donor strategy, systems 

       improvement, and campaign direction. 

   •   Contribute to evolving a culture of excellence, collaboration, and accountability 

        within the Foundation. 

Communications 

   •   Contribute to the development and refinement of campaign strategy, communications,  

       and case for support materials - including campaign messaging, stewardship reports,  

       and promotional content, to effectively articulate the vision, impact, and funding 

       priorities of the $100 million campaign. 
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Fundraising & Campaign Committee 

 

•   Engage in the foundation’s regular fundraising committee meetings, playing a key role in 

    shaping the committee’s structure and strategy. This includes contributing to the  

    committee’s formation, ongoing development, and evolution to ensure alignment with the 

    foundation’s goals and emerging fundraising priorities. 

 

CRM 

 

•   Actively engage with the Foundation’s prospect management system (CRM),  

    contributing frontline insight to ensure accurate tracking of donor interactions and pipeline  

    movement; support the integration of new modules as needed and help tailor the system to  

    reflect best practices in major gift strategy and relationship management. 

General 

Undertake special projects & other tasks as required. 

Be able to work occasional weekends and after hours. 

About You 

The ideal candidate is a credible, high-energy, and resilient fundraising professional with the 

confidence, presence, and emotional intelligence to build trusted relationships with high-net-

worth individuals. With a naturally engaging personality, strong interpersonal instincts, and 

deep empathy, the Director of Major Gifts will possess the active listening skills and nuanced 

communication abilities necessary to navigate complex donor relationships. A high level of 

tact, diplomacy, persuasion, and negotiation skill is essential to secure six-and seven-figure 

commitments and inspire long-term philanthropic partnerships. The successful candidate will 

demonstrate the ability to quickly establish credibility with senior stakeholders and donors 

alike. 

In this role, the Director of Major Gifts will expertly interpret both verbal and non-verbal donor 

cues to determine appropriate next steps and optimal timing for engagement. This includes 

strategically integrating board members, senior leadership, volunteer champions, and other 

stakeholders into the cultivation process. Viewed as a trusted and valued collaborator by 

colleagues across the organization, the Director brings product knowledge and relationship 

intelligence to multi-disciplinary strategies. The Director of Major Gifts should be confident and 

knowledgeable in navigating the full spectrum of philanthropic giving. This includes comfort 
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with complex giving vehicles such as donor-advised funds, planned gifts, matching gifts, and 

multi-year commitments. The ideal candidate brings both the expertise and the interpersonal 

skills to guide donors through various giving options, ensuring alignment with their 

philanthropic goals and the foundation’s mission. Above all, the individual will provide 

thoughtful counsel and sight-raising to donors regarding their philanthropic potential, while 

securing meaningful gifts that align with the Foundation’s highest priorities. 

You are a confident and emotionally intelligent fundraising leader with: 

   •   A university degree is required with 8–10+ years of progressively senior experience in 

       major and transformational gifts. 

   •   A strong record of six- and seven-figure solicitations and sustained donor 

       relationships. 

   •   Comfort navigating complex donor dynamics from family foundations to high-net-worth 

       individuals. 

   •   Exceptional bilingual communication skills (French/English), with the presence to 

       present and engage at the highest levels. 

   •   An analytical, strategic mindset — paired with a relational, donor-centric approach. 

   •   Proven ability to work independently and lead initiatives, while thriving in a  

       collaborative, mission-driven environment. 

 •   Excellent problem solving, priority setting, analytical and organizational skills. 

   •   CFRE designation or relevant professional credential preferred. 

   •   Healthcare or hospital foundation fundraising experience is a strong asset. 

Compensation 

The salary range for this position is $125,000 to $145,000 per year, commensurate with 

experience. The compensation package includes access to the hospital’s comprehensive 

employee benefits plan (health, dental, life insurance & contribution plan). 
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Work Style 

 

Onsite with possibility for up to two (2) days remote work. While maintaining regular office 

hours, the Director of Major Gifts is expected to focus the majority of their time on face-to-face 

meetings and donor visits outside the office, in alignment with the Foundation’s focused 

fundraising strategy. 

 

For More Information 

 

Please contact Ester Driham, President and CEO, Envision Philanthropy, at 

ester.driham@envisionphilanthropy.com. 

 

Interested candidates are invited to submit résumé and a bilingual cover letter outlining: 

 

   •   Examples of six-or seven-figure gifts you’ve closed 

   •   Your experience leading a moves management strategy 

   •   How you would approach building a personalized major gift pipeline at St. Mary’s 

 

Applications are due by Monday, November 17, 2025. Please submit your application to the 

email above and use the subject line: Director of Major Gifts / (DMG-001) and title your 

documents accordingly. 

 

All inquiries and applications will be handled with strict confidentiality. While we thank all 

applicants for their interest, only those selected for an interview will be contacted. 

 

This position will remain open until filled. 

 

Additional links: 

  

https://stmaryshospitalfoundation.ca 

https://www.smhc.qc.ca/en/ 
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